
“A SKILLED AND CAPABLE WORKFORCE FOR AN INCLUSIVE GROWTH”

THE FULL DETAILS FOR THE ADVERTS CAN BE ACCESSED ON DHET WEBSITE AT WWW.DHET.GOV.

ZA OR HTTPS://WWW.DHET.GOV.ZA/SITEPAGES/CAREERS.ASPX AND WILL BE PLACED ON THE 

DPSA CIRCULAR

BRANCH:  SKILLS DEVELOPMENT

COMPONENT:  NATIONAL SKILLS FUND

CHIEF DIRECTORATE: SKILLS DEVELOPMENT IMPLEMENTATION (REF NO: NSF01/04/2025)

POST:  CHIEF DIRECTOR: SKILLS DEVELOPMENT IMPLEMENTATION

SALARY:  R 1 436 022 per annum (Level 14), (ALL-INCLUSIVE REMUNERATION PACKAGE)

CENTRE:  PRETORIA

(This post is being re-advertised and candidates who previously applied may re-apply)

BRANCH:  SKILLS DEVELOPMENT

COMPONENT:  NATIONAL SKILLS FUND

DIRECTORATE:  FUND MANAGEMENT

POST:  DIRECTOR: FUND MANAGEMENT (REF NO: NSF02/04/2025)

SALARY:  R1 216 824 per annum (Level 13), (ALL-INCLUSIVE REMUNERATION PACKAGE)

CENTRE:  PRETORIA

(This post is being re-advertised and candidates who previously applied may re-apply)

BRANCH:  SKILLS DEVELOPMENT

COMPONENT:  NATIONAL SKILLS FUND

DIRECTORATE:  SUPPLY CHAIN MANAGEMENT

POST:  DIRECTOR: SUPPLY CHAIN MANAGEMENT (REF NO: NSF03/04/2025)

SALARY:  R1 216 824 per annum (Level 13), (ALL-INCLUSIVE REMUNERATION PACKAGE)

CENTRE:  PRETORIA

(This post is being re-advertised and candidates who previously applied may re-apply)

BRANCH:  SKILLS DEVELOPMENT

COMPONENT:  NATIONAL SKILLS FUND

POST:  DIRECTOR: FINANCIAL PLANNING AND REPORTING (REF NO: NSF04/04/2025)

SALARY:  R 1 216 824 per annum (Level 13), (ALL-INCLUSIVE REMUNERATION PACKAGE)

CENTRE:  Pretoria

(This post is being re-advertised and candidates who previously applied may re-apply)

BRANCH:  SKILLS DEVELOPMENT 

COMPONENT:  NATIONAL SKILLS FUND

POST:   DIRECTOR: SECURITY AND FACILITIES MANAGEMENT (REF NO:   

  NSF05/04/2025)

SALARY:  R 1 216 824 per annum (Level 13), (ALL-INCLUSIVE REMUNERATION PACKAGE)

CENTRE:  PRETORIA

BRANCH:  SKILLS DEVELOPMENT

CHIEF DIRECTORATE: NATIONAL SKILLS FUND

POST:   DIRECTOR: SKILLS DEVELOPMENT IMPLEMENTATION MONITORING:  

  LIMPOPO AND MPUMALANGA REGION (REF NO: NSF06/04/2025)

SALARY:  R 1 216 824 per annum (Level 13), (ALL-INCLUSIVE REMUNERATION PACKAGE)

CENTRE:  PRETORIA

BRANCH:  SKILLS DEVELOPMENT

CHIEF DIRECTORATE: NATIONAL SKILLS FUND

POST:  DIRECTOR: SKILLS DEVELOPMENT IMPLEMENTATION MONITORING:  

  KWAZULU-NATAL REGION (REF NO: NSF07/04/2025)

SALARY:  R 1 216 824 per annum (Level 13), (ALL-INCLUSIVE REMUNERATION PACKAGE)

CENTRE:  PRETORIA

BRANCH:  SKILLS DEVELOPMENT

COMPONENT:  NATIONAL SKILLS FUND

CHIEF DIRECTORATE: SKILLS DEVELOPMENT IMPLEMENTATION

DIRECTORATE:  PROGRAMME MONITORING (REF NO: NSF08/04/2025)

POST:  DIRECTOR PROGRAMME MONITORING

SALARY:  R1 216 824 per annum (Level 13), (ALL-INCLUSIVE REMUNERATION PACKAGE)

CENTRE:  PRETORIA

BRANCH:  SKILLS DEVELOPMENT 

COMPONENT:  NATIONAL SKILLS FUND

POST:  DIRECTOR: PUBLIC RELATIONS AND COMMUNICATIONS (REF NO:  

  NSF09/04/2025)

SALARY:  R 1 216 824) per annum (Level 13), (ALL-INCLUSIVE REMUNERATION  

  PACKAGE)

CENTRE:  PRETORIA

DHET invites applicants to apply online on the New Z83 form by accessing the Departmental Website (click 

‘apply now’ button) or http://z83.ngnscan.co.za/apply and following the easy prompts/instructions. Upload 

the supporting documents namely, (1) a comprehensive CV, and (2) copies of all qualifications (including 

matriculation), identity document, valid driver’s licence, and any other document (where required). A fully 

completed and signed (electronic signature) Z83 form will be considered. A user guide and ‘how to’ videos 

will assist in how to complete the form and digital signature. Only shortlisted candidates will be required to 

submit certified documents/copies on or before the day of the interviews. It is the applicant’s responsibility to 

have foreign qualifications evaluated by the South African Qualification Authority (SAQA). Candidates whose 

appointments promote representativity in terms of race, gender, and disability will receive preference. All 

shortlisted candidates for SMS posts will be subjected to a technical exercise that intends to test relevant 

technical elements of the job, the logistics of which will be communicated by the Department. The successful 

candidate(s) will be required to undergo a Competency Assessment. One of the minimum entry requirements for 

the SMS position is the Pre-entry Certificate. No appointment will take place without the successful completion 

of the pre-entry certificate and submission thereof. For more details on the pre-entry course visit: https://www.

thensg.gov.za/training-course/sms-pre-entry-programme/. The candidate(s) will be required to sign an annual 

performance agreement, disclose his/her financial interests, and be subjected to security clearance. If you have 

not been contacted within three (3) months of the closing date of this advertisement, please accept that your 

application was unsuccessful. Suitable candidates will be subjected to personnel suitability checks (criminal 

record check, citizenship verification, qualification/study verification, and previous employment verification). 

Applications received after the closing date will not be considered.

“DHET is committed to providing equal opportunities and practising affirmative action employment.  It 

is our intention to promote representativity in terms of (race, gender, and disability) in the organisation. 

Women and people living with disability will receive preference in all DHET posts”.

CLOSING DATE: 16 MAY 2025

The Department of Higher 

Education and Training

VACANCIES


