
COLLEGE INTERNSHIP PROGRAMME 2026
IKHALA TVET COLLEGE INVITES UNEMPLOYED APPLICANTS WHO HAS NOT PREVIOUSLY PARTICIPATED IN ANY 
GOVERNMENT INTERNSHIP PROGRAMME TO APPLY FOR THE FOLLOWING INTERNSHIP PROGRAMME.

DURATION : 24 MONTHS
STIPENT : WILL BE DETERMINED BY DPSA DIRECTIVE TABLE
DELIVERY SITE : ADMIN CENTRE

Post 
No

Programme/ Position Required Qualification Ref Number Email Address

1 Graphic Design Intern Diploma/Degree in Graphic Design; Visual 
Communication or relevant qualification

AC12/2/26 graphicdesign1226
@ikhala.edu.za

2 ICT Intern Diploma/Degree in Information Technology or 
Computer Science

AC13/2/26 ict1326
@ikhala.edu.za

3 Public Admin Intern Diploma/Degree in Public Administration/
Public Management.

AC14/2/26 publicadmin1426
@ikhala.edu.za

4 Assets Management 
Intern

Diploma in Supply Chain Management/Logis-
tics/Public Management

AC15/2/26 assests1526
@ikhala.edu.za

5 Public Relations 
Management Intern

N6 Certificate in Public Relations Manage-
ment

AC16/2/26 pr1626
@ikhala.edu.za

All Applications must be submitted through email addresses per programme/ position.

For enquiries: Mr K. Tswelekile 047 873 8835
CLOSING DATE: 30 January 2026 @ 16:00 H00

TO APPLY: Applications must be submitted on completed latest Z83 form. A detailed comprehensive CV is required. 
Certified copies of the required documents as per the advert specification will be requested from shortlisted 
candidates only on or before the day of the interview. Failure to submit completed latest Z83 form and detailed 
comprehensive CV will result in the application not being considered. Recommended candidates will be subjected 
to a personnel suitability check (criminal record, citizenship, financial record checks, verification of qualification and 
previous employment verification). Late applications will not be accepted. Applicants who have not been informed 
about the outcome of their applications within 3 months after the advert closing date may regard their application as 
being unsuccessful.

The employer is an equal opportunity and reserves the right not to appoint. The decision of employment in terms 

of employment equity will be determined by the employment equity targets of the Department/College. People with 

disabilities; Coloured female and African females are encouraged to apply.


